
West Virginia University at Parkersburg 
 FACULTY POSITION VACANCY 

Solar Energy Technology Program Instructional Specialist 
(Position # 10-21) 

 
West Virginia University at Parkersburg is both pleased and proud to be a leader in the State of West 
Virginia in developing energy-related programs and is now seeking applications and/or nominations for a 
Solar Energy Technology Program Instructional Specialist, effective January, 2010. Position may be 
appointed to Program Coordinator role, as well. 
 
The appointment will include teaching and training responsibilities and may include program 
coordination within a 37.5 hour work week. In addition, major duties will include development of Solar 
Energy Technology courses plus curriculum and program development, academic advising, relevant 
committee service, student recruitment/retention and professional development activities related 
specifically to the duties of the position.  The position is a renewable term appointment. 
 
The successful candidate will possess enthusiasm for developing our energy program(s) and will be 
provided opportunity for advanced training and education in areas of energy, conservation, sustainability 
and related fields.  Attendance at conferences and workshops will be encouraged and accommodated.  
 
Teaching assignments may include evenings, weekends, off-campus locations, on-line delivery methods, 
and credit and non-credit course offerings. The Science and Technology Division values creativity and 
innovation and expects the selected candidate will participate actively in the college community.   
 
Qualifications include a master’s degree from a recognized, regionally accredited college or university or 
equivalent work experience. A degree in engineering, technology or education with teaching experience is 
preferred, as well as an aptitude for using technology in instructional delivery and a willingness to deliver 
courses online. Knowledge and experience in HVAC/R, Heat Pumps, Solar PV and Hot Water Systems 
are a plus. A demonstration of teaching effectiveness is part of the on campus interview. 
 
Salary and rank are commensurate with education and experience.  Review of applications will begin 
immediately and continue until the position is filled. 
 
To apply, send a letter describing how your qualifications meet our requirements; submit an Employment 
Application Packet and an unofficial copy of college transcripts to: 
 

Director of Human Resources  
WVU at Parkersburg 
300 Campus Drive 
Parkersburg, WV 26104 

 
Employment Application Packet is available in the Human Resources Office, at 
www.wvup.edu/humanresources/ or by calling (304) 424-8290 or (304) 424-8212. 
 
Information about West Virginia University at Parkersburg is available at www.wvup.edu. 
 
West Virginia University at Parkersburg is an Equal Opportunity/Affirmative Action institution.  WVU at 
Parkersburg does not discriminate on the basis of race, sex, age, disability, veteran status, religion, sexual 
orientation, color, or national origin in the administration of any of its educational programs, activities, or with 
respect to admission or employment.  Further, faculty, staff, students, and applicants are protected from retaliation 
for filing complaints or assisting in an investigation under the WVU at Parkersburg Equal Opportunity/Affirmative 
Action Plan.  Inquiries regarding Equal Opportunity/Affirmative Action, Section 504, or Title IX may be directed to 
Debbie Richards, Special Assistant to the President for Policy and Social Justice, 304-424-8201, WVU Parkersburg, 
300 Campus Drive, Parkersburg, WV  26104.  Please contact the Director of Human Resources at (304) 424-8212 if 
you need assistance or reasonable accommodation with the application or hiring process. 


